	Terms of Reference for Expert Position

	Technical Assistance to Skills Development for Matching Labour Market Needs in Georgia An EU-Funded Project, managed by GOPA Worldwide Consultants

	The project is an integral part of a Sector Reform Performance Contract on Skills Development and Matching for Labour Market Needs between The European Union and the Government of Georgia.
The overall objective of the project is to “improve the employability of women and men in the selected regions of Georgia” and its Purpose, or specific objective, is to “enhance the capacity of the beneficiary ministries and agencies, as well as local communities, to develop, implement, monitor and review skills development and matching policies”.
The project has five components:
1. Transversal Tasks (support to sector reform policy development, and policy dialogue)
2. Skills Development
3. Youth and Entrepreneurial Learning 
4. Skills Matching (Employment Services and Labour Market Analysis)
5. Support to Grant Scheme Implementation
The project is implemented by an international consortium led by GOPA Worldwide Consultants (Germany) in partnership with PEM CONSULT (Germany), EPM (Latvia), and Pole Emploi (France) 

	Long-term Non-key Expert (NKE) in Skills Matching (up to 520 working days)
Purpose: 
To provide implementation support to Component 4 (Skills Matching) incl. 
· Employment Services 
· Labour Market Information System
The assignment may also involve support as necessary and relevant to sector reform policy development and other overlapping activities organized in the context of other Components of the project.
Reports to:
Overall: to Team Leader
Day-to-day activity reporting: 
· to Key Expert 2 for Employment Services-related activities
· to Key Expert 3 (for Labour Market Analysis activities
Location:
Based in Tbilisi, with travel to other regions of Georgia as required. The main project office will be located within the offices of the Ministry of Education, Science, Culture and Sport (MoESCS), but it is expected that Component 4 activities will be implemented at the premises of the Ministry of Internally Displaced Persons from the Occupied Territories, Labour, Health and Social Affairs (MoIDPLHSA), the to-be-established Employment Services Agency and the Ministry of Economy and Sustainable Development (MoESD).
Duration:
From the time of appointment (during November 2019), until 28 August 2023 (provisional project end date)

	QUALIFICATIONS AND EXPERIENCE REQUIREMENTS
General Requirements for Junior[footnoteRef:1] Non-key Expert positions: [1:  According to the requirements of the Project ToR, experts without a minimum of ten years of relevant experience within a selected field including at least three years of international experience must be recruited under the category of Junior Expert.] 

· University degree in a discipline relevant to the assignment, or equivalent experience of 3 years in addition to professional experience required below.
· Minimum of 5 years of relevant experience in selected field.
· Fluency in English and Georgian (written and spoken).
· International experience and/or assignments in the selected field will be an advantage.
· Experience in EU or international donor funded projects will be an advantage.
Relevant experience in selected field may include:
Knowledge/understanding of Georgian labour market/employment system with related experience incl.:
· [bookmark: _GoBack]Employment policies, public employment service system, active labour market policy (ALMP) measures
· Sector reform policies in the area of Skills Development and Skills Matching
· Current administrative arrangements for employment policy implementation, incl. regional level
· Economic situation in the regions, labour market supply/demand, SMEs;
· Empirical methods for social and economic research (data collection and analysis), and knowledge of relevant databases (LMIS, LMIMS, EMIS etc.) 
· Ability to draft concise overviews of relevant topics
· Experience of developing/implementing capacity building measures for targeted groups
Other – the following would be an advantage:
· Experience of working with relevant actors in the Georgian employment system, incl. public administration, social partners, NGOs, regional stakeholders
· Knowledge of previous sector reform initiatives funded by the EU and relevant projects funded by other donors

	RESPONSIBILITIES:
The role of the Expert is to support implementation of project activities related to Employment Services and Labour Market Analysis, including an emphasis on meeting the needs of regional and local labour markets. 
The work will include assisting Key Experts 2 and 3, as well as coordinating with counterparts in the MoESD, MoIDPLHSA and Employment Services Agency and ensuring cooperative relations with regional and local stakeholders.
A detailed individual work plan will be defined for the Expert on an annual basis, including the main tasks to be carried out and the deliverables to be achieved. This will be reviewed at the end of each six-monthly reporting period and may be subject to adjustment in the light of changing circumstances.
The balance between technical inputs and coordination/implementation support to be provided by the Expert to each activity will depend on the particular knowledge and experience of the Expert selected for the position.
The range of work activities to be supported in each Component was defined in the Project’s Terms of Reference and the Consortium’s Technical Proposal, which are currently the subject of Inception Phase consultations. Although the scope and detailed specification of the Activities listed below may change, the following Activity List is indicative of the main areas in which the Expert is likely to be deployed:
1. Employment services
The Expert will assist the KE2 on Labour Market policy and Employment Services, and will be a counterpart to representatives of the MoIDPLHSA, the Employment Services Agency and its regional offices in implementing project activities.
In particular the Expert will contribute to implementation of the following activities:
4.1.1 Upgrade, revise and support implementation of “employment service model”
4.2.1 Support development of more accessible and effective ALMP measures
4.3.1 Support development and implementation of ALMP measures for jobseekers
4.5.1 Develop capacity of SSA/ESS staff
4.6.1 Increase public awareness and visibility of SSA/ESS.
4.6.2 Improve access to and attractiveness of SSA/ESS employment services
Note: It is expected that employment services functions of the SSA/ESS will be transferred to the new Employment Services Agency when it is established at the end of 2019. 
2. Labour market analysis
The Expert will assist the KE3 on Labour Market Analysis and will be a counterpart to the data analysis teams of the EMIS, LMIMS and LMIS of the MoIPDLHSA and MoESD between the missions of the KE3. 
In particular the Expert will contribute to implementation of the following activities: 
4.4.1 Support LMIMS upgrade and implementation
4.7.1 Upgrade and improve usability of the LMIS portal
4.8.1 Support capacity building for the LMIS team
4.8.2 Support dissemination of LMIS monitoring and analysis of results
4.10.1 Develop capacity of Enterprise Georgia in surveying SME skill needs
Although the assignment is to be mainly carried out in the context of Component 4, it should be noted that Component 1 of the project includes activities related to Sector Reform Policy development/ revision and to Policy Dialogue related to the SRPC for Skills development and Matching for Labour Market Needs. Insofar as these have important implications for work on employment policy development and implementation, the expert will be required to contribute to these activities. 
Because of the need to link the various databases providing or using labour market information, the assignment may also involve contributing advice on data analysis to Activities 2.3.1 Develop capacity of EMIS databases and staff to support evidence-based policy making, and 2.3.2 Prepare recommendations for improvement of EMIS and its support to evidence-based policy making.
It should additionally be noted that there are some other activities in Components 2 and 3 which potentially overlap with parallel activities in Component 4, e.g. in the area of career guidance. To ensure coherence across all parts of the system (education, youth, employment), the expert may also be expected to participate in activities or events organized in the context of the other components. 
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